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College News

Student allowances

This is a major issue for our student
members, and has the potential to affect
potential applicants’ ability to access the
clinical training programmes. For the
majority of tertiary level professional
courses, acceptance into the programme
occurs at undergraduate level. Clinical
psychology programmes are post-graduate,
hence falling under the recent restrictions to
post graduate student allowances. Despite
MOH 10 & 15 year plans specifying the need
for more psychologists to work in many areas
including health, addictions, forensic, child
development, and in particular relating to
inequities in our Maori & Pasifika populations
who are over represented in these areas, it
seems that there is little communication
between the Education and other ministries.
The College and the Society continue to
campaign actively against these cuts, and
have been since this was announced last
year. A survey has been developed to gauge
how this will affect psychology students and
all student members of both associations
have been invited to respond to this by mid-
May. The results will be presented to those
responsible for introducing the restrictions
and as well sent to the media so as to bring
this issue to the attention of the public.

EBSCO Publishing Psychology Research
online database

Hopefully most of you will be enjoying access
to this wonderful, free resource, courtesy of
the College and with much appreciated

financial support from MPS, our professional
insurance group. We again thank them for
their generosity.

Prescribing Rights

At the 2012 conference, Des Gorman of
HWNZ challenged us to step up as a
profession and explore the issue of
Prescribing Rights (RxP) for psychologists.
We subsequently met with HWNZ and were
invited to kick off a process with a discussion
document. At the same time Steve Osborne
of the Board provided the College Executive
with contact details for Drs Steve Tulkin and
Morgan Sammons who are involved in the
APAs division 55 Psychopharmacology. Late
last year the College Executive and a College
RxP working party circulated a draft
discussion document for feedback from key
stakeholders (our members, the Board, the
Society, and a representative from the
University Heads of Departments and
Psychology @ Programmes). The College
working party had a followup meeting with
HWNZ and the Board and are about to send
out an updated document for comprehensive
feedback. The Executive, in conjunction with
the Auckland, Wellington, Christchurch, and
Dunedin Branches also arranged for Drs
Tulkin & Sammons to conduct a workshop
roadshow in the four main regions to provide
College members with forums to find out
more and ask questions about the area of
psychologists RxP. Earlier this year the RxP
Working Party was invited to submit an
article to the APA DIV 55 publication, the
Tablet. This article, which summarised the
work of the working party, was published in
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its Volume 14, Issue 1 edition. In addition,
Deb Moore (President) and Elliot Bell
(Honorary Secretary) have accepted an
invitation to attend and present at the
Division 55 Symposium at the APA annual
convention in July in Honolulu. They will use
the opportunity to meet and build
relationships with APA representatives from
Division 55, and also the APA’s Clinical and
International divisions. Finally College RxP
working party have arranged for Elaine
Levine, who was the first prescribing
psychologist in New Mexico, to meet with the
College Executive when she visits here in
August.

The Executive and RxP Working Party are
fully aware that there are differing views on
this issue across the profession, and this has
always been acknowledged in the documents
it has produced. However, given (1) that this
divergence of views is unlikely to change
(consistent with all other non-medical
professions that have explored RxP); (2) that
the Executive has a responsibility to promote
the interests of the large proportion of
members who support RxP; (3) that the
Executive’s position that RxP would optional
only; and (4) that there are signigificant
wider social, health and economic benefits
RxP could bring; the working party’s proposal
is that a pilot trial of clinical psychologists
prescribing does take place. The proposal
emphasises the importance of maintaining
the skills and science on which our profession
is based, and for this reason recommended
that RxP would be a post-graduate option for
practitioners 5 years post qualification, who
have consolidated their clinical psychological
skills. However, the working party welcomes
ongoing robust debate on the issue.

2013 Conference, Upping Our Game

Dunedin is wonderful in the autumn, and
provided a great setting for the 2013 NZCCP
24" national conference, hosted by the
Otago-Southland branch. The conference
delivered a range of excellent speakers, who
exposed the practical aspects of therapy.
This also proved a great opportunity for a get
together with fellow clinicians from across
the country and to affirm collegial ties. We
were honoured to
have the charming
and charismatic Alan
Carr present the
preconference work-
shop, Comprehensive
Case Formulation for

the Assessment and Treatment of Complex
Cases. The conference programme included a
fabulous evening relaxing and socialising with
peers in Larnach’s Castle - one of Dunedin’s
historic buildings. One of the highlights of the
night was the piping in and address to the
haggis. The photo
attests to the fact
that Alan Carr
happily took part in
the ceremony
throwing himself
into the role of the
sword carrier.

NZCCP Membership News

At the National Executive meetings since the
Summer ShrinkRAP was sent out, the
following people have been approved and
accepted as

Full Members of the College:
Marthinus Bekker, Wellington
Lesley Galbraith, Hamilton
Nina McLoughlin

Maren Klum, Tauranga

Fraser Cross, Auckland

Kate Farrant, Wellington
Tracy Stapelberg, Auckland
Erin Mooney, Palmerston North
Jennifer Jones, Wellington
Joanna Kibblewhite, Auckland
David Bloore, Auckland

As a Full Member each may now use the
acronym MNZCCP.

The following people have been approved as
Associate Members of the College:
Bev George, Auckland

Sarah O’Neil, Auckland

Carolin Ritter, Christchurch

Galia Schecter, Hamilton

Charles Swart, Wellington

Kiri Luther, Wellington

Kristy-Lee Wilson, Dunedin

Brett Hunt, Wellington

Marie Townsend, Hamilton

Jan Prosser, Hamilton

Matthew Leaver, Wellington

The National Executive wishes to
congratulate these people on attaining their
new membership status.
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College Awards

As usual the calibre and range of applications
has been extremely high. We congratulate
the 2013 award winners, while at the same
time commiserating with those who missed
out, and we would like to say that, as
always, it was a close call.

NZCCP is delighted to announce the following
award recipients:

The Research/Study Award goes to
Stephen Humm.

The Travel Grants were awarded to
Carolyn Doughty, Shelly Hindle, Nicole
Pray and Denise Steers.

The NZCCP President’'s Award was given
to Jessica Mclvor, a clinical student at the
Massey University, Wellington campus.

The four Susan Selway Scholarships went
to Eileen Britt, Carolyn Doughty, Jeanette
Johnstone and Kirsten Ritchie.

The College heartily congratulates all award
recipients.

Summary of the Psychology Profession
Advisory Forum (PPAF) meeting, 19
February, 2013

Representatives of the New Zealand
Psychologists Board, the New Zealand
College of Clinical Psychologists, the New
Zealand Psychological Society, the university
HoDs and training Programme Leaders
attended this half-day meeting in Wellington.

Key issues discussed

Update re the Psychology Workforce Group -
The PWG met on 19/02/13 and developed a
list of its priorities:

1. Student issues - allowances,
internships, equity (Maori,
Pacific, males).

2. Improve government and NGO
knowledge of the breadth of
psychological practice.

3. The changing roles of
psychologists - Primary care,
blurring of boundaries (e.g.,
talking therapies being offered by
other professions), prescribing
rights.

The possibility of direct NSCBI and
Pasifikology involvement was also discussed.

Update re the NZCCP’s prescription rights
(RxP) proposal - The NZCCP’'s draft
consultation document is currently being
revised in line with the feedback received.
The next round of consultations will be
robust, and will be modelled on the process
recently used by the pharmacy profession. It
was noted that, if a representative group can
be identified, consumers will be included in
the consultation. The Board’s (neutral,
regulatory) position and involvement was
again made clear, while the NZPsS’s position
is that more research is required before they
can take a position.

Update re the 2012 Review of the HPCA Act -
It was noted that a discussion paper is still
expected from the Ministry in April.

Core competencies for Counselling
Psychologists — A working party has prepared
a revised draft of these competencies. The
draft is now with the NZPsS Institute of
Counselling Psychology for further comment.

The Board reported that:

e In regard to the Ministry’s proposals for a
single, shared secretariat - HWNZ have put
up $250,000 to engage an independent
chair and hire a firm
(PricewaterhouseCoopers) to develop a
“Detailed Business Case” (DBC) for this
proposal. Once the DBC is published (likely
in April), each RA will have to carry out the
necessary consultation to come to a
decision as to whether or not they will
participate. The  Psychologists Board
remains committed (along with the other
five “RA Partners”) to their three core
principles and to ensuring that there is
meaningful consultation with practitioners
before any significant decisions are made.
The three core principles are:

Principle #1: Each RA will be
permitted (if they so choose) to
directly employ and control any and
all specialist ‘regulatory’ staff (i.e.,
those staff carrying out specialist
functions under Parts 2, 3, and/or 4
of the Act). A corollary of this is that
each RA will determine for itself who
its specialist regulatory staff will be
and how many it will employ at any
given time.

Principle #2: In regard to
regulatory functions, each RA's
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current instruction and accountability
chain is not lengthened.
Principle #3: Each RA’s regulatory
decisions are all made by either the
Board/Council or its delegate(s) (in
order to ensure the ongoing direct
involvement of [psychologists] in
these decisions).
eIn regard to the development of Best
Practice Guidelines — The guidelines on The
use of Psychometric Tests will soon be
approved for publication and a new draft
guideline re Maintaining professionalism
while using social media will be published
for consultation. The Practice of
Telepsychology guidelines were approved in
November, and are available on the Board’s
website.
e The penultimate draft of the Core
Competencies for the Counselling
Psychologist Scope is with the Institute of
Counselling Psychology for further
comment, and will be presented at the
Board’s May meeting for approval to publish
for consultation.
The Board have been able to keep the
disciplinary levy at zero for another year.
The APC fee has also been reduced, largely
due to the generosity of the Nurses Council
who have offered to assist the NZPB to
develop a new database by providing their
own as a starting point.
The secretariat is working on a list of all
Board members who have served since the
Board’s establishment in 1981. A draft is on
the Board’'s website and they would
appreciate any and all assistance in making
it complete and accurate.
An HPDT hearing was recently held and the
Tribunal’s decision can be viewed on their
website. The case is instructive in that it
makes it clear that a practitioner’s
behaviour in relation to his or her
colleagues can be the focus of disciplinary
action.

Meeting with DHB Professional Leaders Group

Representatives

The meeting welcomed representatives from

the DHB Professional Leaders Group: Meryl

McKay (Hutt Valley) and Malcolm Stewart

(Counties Manukau). Malcolm noted that:

« DHBs are New Zealand’s largest employer
of psychologists.

e On-going training (funds and leave) is an
issue for all but five DHBs. This lack of
support may impact on some practitioners’
CCP participation.

e Intern funding remains a key issue. The
system needs to be made more consistent
and reliable.

e Senior practitioners seem to be leaving the
DHBs. This reduces the DHBs’ supervisory
capacity and subsequently impacts on their
ability to offer internships. The main reason
for the departures seems to be the
(comparatively) poor salaries on offer. New
grads are paying off large student loans,
and some are going to Australia or the UK
where pay rates are much better. The
Department of Corrections also has a more
attractive pay scale.

On the positive side, Meryl noted that:

e Interns love working in community mental
health as it provides a very rich training
experience.

« Some innovative approaches to Mental
Health work are being trialled in the DHBs.
e« There is a hunger for more psychosocial
treatments in the DHBs, and an apparent
appreciation for psychologists’ contributions

to this.

« In some areas there is increased access via
GPs. The “stepped care” model is becoming
more wide-spread.

Meeting with Dr John Crawshaw (Chief
Advisor - Mental Health, Ministry of Health)
Ian welcomed Dr Crawshaw to the meeting,
who then took us through some slides re his
roles, the “Rising to the challenge”
programme, and some new youth initiatives
(including e-therapies). Dr Crawshaw noted
that the Ministry is keen to have the
profession’s input on these programmes. He
recognises that there are significant
workforce challenges that will need to be
solved if psychology is to play a key role, and
wants to see a 5-year plan developed to
build some confidence in the eyes of
potential trainees.

Meeting with Directors of HWNZ Regional
Training Hubs

The Directors of the four HWNZ Regional
Training Hubs (all of whom have health
backgrounds) joined the meeting: Michael
Bland (Midland), Kate Rawlings (South
Island), Prof Lorraine Stefani (Northern), and
Dr Sue Walbran (Central). It was noted that
the hubs are still new, and are at a
developmental stage. The Directors want to
know what the profession’s aspirations are
for the hubs, and asked that we keep in mind
that the hubs are not funding bodies. They
stressed that there are opportunities for
working differently and talked about different
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types of psychologists and their possible
contributions. They note that strong
partnerships with other key stakeholders will
be needed to realise these opportunities.
They talked about how psychological skills
are spreading to other professions, whose
practitioners will need supervision/guidance
from psychologists.

It was acknowledged that the new
internships being established by HWNZ (two
in each hub) will be discussed with the
training programmes and DHBs in the area
before any significant decisions are made.
The Directors recognise that funding for
psychology training has been poorly
managed and distributed in the past. It was
agreed that, as part of the solution, better
workforce data is needed. HWNZ are hoping
to build on Health Workforce Australia’s
success in workforce modelling.

It is possible that the hubs could become
regional training funders in the future, and
could even become the direct employer of
trainees.

Future meetings
The next PPAF meeting will be held on 21
May.

ACC
SCAG Report- December, 2012

Catherine Gallagher
This meeting marked the end of 2012 and a
clear move back towards advise and
oversight in terms of SCAG’s role within ACC.
In the previous two years this group has
fulfilled a more active role in dealing with the
aftermath of the ‘clinical pathways’ and
feeding back to ACC about the experience
and frustrations of clients and providers
during this challenging time. I don’t want to
tempt fate...but a lot of the ‘heat’ appears to
have gone out of this issue, as ACC continues
to be active in their attempts to incorporate
Barbara Disley’s recommendations in to their
work processes. Of course, they ACC will
always be an insurance company and sexual
abuse will remain a complex human
experience and so the analogy of square peg
in round hole comes to mind...however we
are at least moving in the right direction.
Part of this movement is the formation of
focus groups focused on various central
topics (e.q. assessment, consumer
experience, complex cases, overview of

process, internal systems within ACC). These
have begun to meet and will continue to do
so into the new year.

Following are the key messages that came
out of the meeting that have been
summarised and provided by ACC. Of note,
the work comes under the umbrella of Mental
Injury Project as for one of its aims ACC is
attempting to streamline how it manages
contracts for providers and the clients they
work for. A big part of this will be the
potential offering of contracts to
organisations to offer services to clients, in
addition to individual contracts. The hope for
this is that a more ‘wrap around’ approach
can be taken and providers (once certified)
can work with greater autonomy and
flexibility to meet the needs of their clients.
The aim is to have clinicians working in this
field of all different disciplines, who are well
supported, trained and have specific
experience in the assessment and treatment
of trauma. To aid with this ACC are open to
ideas around how to mentor clinicians into
this work, as well as working alongside
training organisations to encourage specific
input around this topic.

Notes from ACC:

Why is ACC undertaking the Mental Injury
Project?

ACC wants to ensure that clients receive the
best possible service, free from interruptions
and gaps that cause confusion or lead to
clients leaving the system. A key goal of the
project is to give clients more choice and
greater flexibility in how they access mental
injury services.

What inputs will be used to inform the
redesign and how will these be
communicated?

The project will seek input from stakeholders
and clients through a combination of
approaches. Where research is involved, and
wherever possible, ACC will share findings
with the sector. Anyone wanting to be kept
up-to-date can send their details to
specialisedtreatment@acc.co.nz to be added
to our stakeholder database.

How is ACC taking into consideration the
perspective of the Sensitive Claims Advisory
Group?

Members are represented in all of the focus
groups and will be consulted with throughout
the Mental Injury Project.
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What changes can providers expect to
Services?

The new Services will take an inclusive
approach to assisting people with mental
injury and will bring together the necessary
agencies and individuals to provide more
directed and holistic service to our Clients.
ACC also plans to identify and remove gaps
in service that currently lead to confused
and/or lost clients.

How will ACC keep providers up-to-date on
what’s happening?

In addition to being involved in both the
roadshows and focus groups, and updated
regularly, assistance and training will be
provided. This will be offered to guide
providers through the procurement/tendering
process and aimed at making sure everyone
understands what’s required and what they
need to do.

Will pricing be addressed as part of the
service redesign?

ACC appreciates the services providers offer
and will be carrying out a pricing review to
ensure that providers are appropriately
remunerated under the new service.

What will happen with the ‘support sessions’
already introduced?

We are very pleased with early data that
indicates that the support sessions have been
a positive addition to the service. While a
relatively small sample (110):

e 59% of clients required no further
assistance from ACC because they
believed that the support sessions
were sufficient

e 36% withdrew due to external factors
(e.g. they moved away or didn't
believe counselling was appropriate
at the time)

e 5% withdrew due to concerns/issues
with the cover assessment.

How will we continue to incorporate the
needs of clients?

While research continues providers should be
encouraged to complete the support sessions
reports for ACC. We plan to use this
information to ascertain how clients are
experiencing the service and using their

feedback to continually improve services and
client outcomes.

Will the project be taking into consideration
the specific needs of different client groups?
Male survivors and older survivors have been
identified as key client groups with specific,
unmet needs. As such, the service design will
be we well informed with their specific needs
and issues.

What opportunities will there be for providers
who don't currently work with ACC?

One of the central goals of the project is to
locate and access specialist skills and
expertise that are not currently being
accessed by ACC for its clients. This will
include inviting agencies, organisations,
teams (including virtual) and individuals to
apply for contracts. We will work through
professional bodies to let their members
know how to get involved and will be
publishing a request for tender on the
government GETS website. If you are not
already subscribed you can do so at
www.gets.govt.nz.

What plans are there to ensure -cultural
responsiveness?

Cultural responsiveness will be taken into
consideration throughout project planning
and incorporated into all aspects of the new
service design.

How does this fit with what other
government agencies are doing?

To ensure alignment ACC has, and will be,
liaising with other government agencies
operating within the sector as part of our
stakeholder engagement.

In summary, obviously there is a still a long
way to go, however there remains a real
commitment from ACC to improve.

S0...2013 will be another busy year, but
hopefully one that will see very real gains for
clients and providers alike! If anyone has
input or ideas, please contact ACC directly, or
you can contact me via Caroline at the
NZCCP office.
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NZCCP National Education

Training Timetable

The NZ College of Clinical Psychologists aims to encourage and facilitate continuing education opportunities

for members, by providing nationally coordinated events to a high standard. Our goal is to coordinate

fraining opportunities between branches with the goal of facilitating training in all regions. Please consult the

College website for further information and links (http://www.nzccp.co.nz/events/)

NZCCP Events

LOCATION

Christchurch

Christchurch

Other Events

LOCATION

Christchurch/Nelson

Auckland/Wellington/
Christchurch

Auckland

Auckland
Auckland

Auckland

Auckland

TRAINING TIMETABLE

MONTH PRESENTER/ CONTENT
5 July Applications of the WAIS-IV and Advanced Clinical Solutions
22 November Sex Therapy
MONTH PRESENTER/ CONTENT
20/23 May Chris Skellett/Evening Training Workshops — Balancing Pleasure and
Achievement in your Life
2/6/8 May Stephen Rollnick/Motivational Interviewing: Overview and Update
Workshops
30 May Dr Joseph Sakdalan & Linda Gow/Introduction to Forensic Assessments

with Youth and Adult Offenders

13 June Dr Beverly Haarhoff/ Becoming a Self-reflective CBT Practitioner

23-25 August Dr Stephen Arthey/Introduction to Intensive Short-Term Psychotherapy

19 August Dr James Bennett-Levy/Integrating Imagery-based Intervention into
CBT

16 September Understanding Asperger’'s and Autism
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balancing pleasure and
achievement in your life

An Evening Training Workshop for
for anyone interested in lifestyle balance

Chris Skellett
Registered Clinical Psychologist

This popular training workshop is designed primarily for
those in the ‘helping professions’ (counsellors, psychologists,
psychotherapists, and life coaches) but is also open to
anyone who is keen to review the balance of their lives. It

is based on When Happiness is not Enough - Balancing
Pleasure and Achievement in your Life, the acclaimed self-
help book released by Exisle Publishing in 2011.

The workshop will review the application of the ‘Pleasure
Achievement Principle’ across the ages and stages of life,
and also to a variety of contemporary lifestyle issues.

Entertaining and thought provoking, this workshop will allow
participants to use the model as an adjunct to any existing
structure in their work with clients.

As part of the registration fee, all participants will receive a
certificate of attendance, copies of the lifestyle questionnaire
and client worksheets, and a complementary copy of the
book (retailing at $35)

Light refreshments will be provided.

To enrol, please fill out the registration form attached and see the payment and
sending instructions.

Balancing pleasure and
achievement in Your life

YOhen M1
HAPPINESS
IS NOT
ENOUGH

CHRIS SKELLETT

ENDORSEMENTS FROM
PREVIOUS PARTICIPANTS

A fantastic model that adds
value to my work across all
types of referral

- Counsellor

| use ideas from the workshop
to help clients address a range
of lifestyle issues

- Psychologist

An eye-opening experience for
a group of ten very experienced
business coaches

- Business coach



workshop:

balancing pleasure and
achievement in your life

registration form

Name:

Occupation (if applicable):

Address for correspondence:

Email: . ,\

Contact phone:

> print and fill out this form
OR look for the link to the
online form on my website:
chrisskellettconsulting.co.nz/
events

Please tick which workshop you will attend:

Auckland (St Luke’s Hall, 130 Remuera Rd)
Monday 8™ April, 7 - 9.30pm FULL FEE

$138 ($120 + GST)
Wellington (Write Ltd, Level 9, 342 Lambton Quay)
Tuesday 23 April, 6 - 8.30pm

DISCOUNTED FEE

$92 ($80 + GST)

Christchurch (Knox Church Lounge, 28, Bealey Ave)
for students and volunteers

Monday 20%* May, 7 - 9.30pm

Nelson (Leisure Lodge, 40 Waimea Rd)
Thursday 23 May, 7 - 9.30pm

O O O O

Payment Options:

a) Send a cheque (together with this registration form) to:
Chris Skellett Consulting, PO Box 736, Dunedin 9054

OR

b) Payment via internet banking to:
ANZ Chris Skellett Consulting
account number 010906 0114346 03

Please put your name in the details box when using online banking.
A downloadable registration form is available from www.chrisskellettconsulting.co.nz/events

All fees will be refunded in the unlikely event of cancellation. All registrations to be
acknowledged on receipt.

FOR FURTHER INFORMATION:
website www.chrisskellettconsulting.co.nz

email skellett@actrix.co.nz



CLASSIFIED

Leah is an Australian doctoral- Tl‘eati I‘I g PTS D

level clinical psychologist with 17

years of dlinical and teaching 27-28 June 2013, Auckland CBD
expertise in CBT and traumatology presented by Dr Leah Giarratano

Limited Positions. Register Early. A CPD/ CPE activity for mental health professionals Registration closes on 24/6/13

Clinical skills for treating posttraumatic stress disorder This program is offered around Australia in 2013 &
This two-day (9am-4:30pm) program presents a highly practical and interactive workshop (case- a reduced $500 AUD fee applies if you travel. Find
based) for treating traumatised clients; the content is applicable to both adult and adolescent out more about this training & books by Leah
populations. Techniques are cognitive behavioural, evidence-based, and will be immediately useful .

and effective for your clinical practice. The emphasis is upon imparting practical skills and up-to-date Giarratano (and purchase securely) at

research in this area. The program is intended for all mental health professionals. www.talominbooks.com
Day one topics include: Program fee & payment is in Australian Dollars
« Treatment maps and planning strategies + Early Bird: $600 using this form by 30/4/13
* Psycho_education and_ motivation _tips . + Normal Fee: $650 using this form after 30/4/13
« Analysing and targeting dysfunctional behaviours (e.g., substance abuse, self-harm)
« Arousal reduction strategies (including breathing retraining, grounding and distraction tasks) Please note you can save $50 (each) when you register|
¢ An introduction to anger management with a colleague by fax (faxes must arrive together)

* Self care for mental health professionals The most convenient way to pay in Australian Dollars

Day Two topics include: is with a Visa or Master Card at our website. Cheques

¢ Invivo exposure therapy (reducing avoidance behaviours) must be in Australian Dollars and issued by a bank.

¢ The fundamentals of exposure therapy for traumatic memories (prolonged imaginal exposure) Please direct your enquiries to Joshua George on
¢ Cognitive challenging of negative self-statements related to the traumatic event (0061 2) 9823 3374. Email: mail@talominbooks.com
o Contraindications and complex case issues

Name: Special dietary requests:

Address:

Phone: E-mail (essential):

Payment method (circle one) Visa Master Card Cheque Please reserve my place and I'll pay by dates above

Cardholder’s name: Card Number:

Card Expiry (mm/yy): Card Verification Number: Signature:

Cheques are to be in Australian Dollars and made payable to Talomin Books Pty Ltd and mailed to PO Box 877, Mascot NSW 1460 Australia
If payment is made with a credit card (or if you are reserving a place), simply complete the information above and fax this page to (0061 2) 8786 1361.
A receipt will be emailed to you upon processing. Full terms and conditions (e.g., cancellation/ transfer policy) are available at www.talominbooks.com

Interactive Drawing Therapy (IDT)

"Working with imagery and metaphor to
unlock inner resourcefulness”

IDT FOUNDATION COURSE TRAINING 2013

Contact the IDT Office — idt@pl.net
for a list of course dates and locations

www.InteractiveDrawingTherapy.com

The IDT Foundation course is fully accredited to earn P.D. points
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CLASSIFIED

AUCKLAND
PRIVATE PRACTITIONER WANTED (PART-TIME)

Registered Psychologist(s) wanted to
be part of busy private practice

Would suit practitioner(s) with an existing practice
but some overflow work is available.

We currently have several days office space available ready to be filled.

The practice has a fulltime office manager, a reception area,
and a collegial atmosphere.

Rent includes some administration and secretarial services as well as the
invitation to join clinical and peer review meetings

LocAaTiON: Beautiful old villa at 88 College Hill, Ponsonby,
convenient to shops, banks, post office, Link bus route, etc.
Parking is available onsite for staff and clients.

If interested, contact one of us for further details:

Gail Ratcliffe

Eileen Swan

Dianne Cameron
Ph: 918-5977
Fax: 918-5979
Email: millecon@clear.net.nz
Website: www.collegehillpsychologists.co.nz

NZCCP PO BOX 24088 WELLINGTON T:04 801 6088 F: 04801 6086 E: office@nzccp.co.nz
W:www@nzccp.co.nz
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SYDNEY
ACBS

WORLD CONFERENCE 11
July

2013

Organized by:

S ACBS

ASSOCIATION FOR
CONTEXTUAL BEHAVIORAL SCIENCE

See International

experts all together:
Steven C Hayes PhD -

World leader in Acceptance and
Commitment Therapy, back in
Australia for the first time since 2004
Paul Gilbert PhD - World leader
in Compassion Focused Therapy
Eva Jablonka PhD - World
leader in Evolutionary theory,
epigenetics, biology

Kelly Wilson, Robyn Walser,
Russ Harris, and more...

Pre-conference Workshops
(8-9th July 2013)

Steven C. Hayes, Ph.D.

Robyn Walser, Ph.D.

Kelly Wilson, Ph.D.

Darin Cairns, Ph.D., & Louise Hayes, Ph.D.

Mavis Tsai, Ph.D. & Bob Kohlenberg, Ph.D.

Russ Harris, M.D., & Emily Sandoz, Ph.D.
Paul Gilbert, Ph.D., & Dennis Tirch, Ph.D.
Niklas Torneke, M.D., & Carmen Luciano,
Ph.D.

For more information on workshops, vist
http://contextualpsychology.org/wc11

advancing field
of contextual
behavioural
science....

Don’t miss out, register your interest here - www.anzact.com

ACBS presents the
11th World Conference for

Acceptance and
Commitment
Therapy

& Contextual
Behavioural Science

-

at the University of
New South Wales,
Kensington Sydney
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