Your Name

NZPB Continuing Competence Programme 

for the 2009-2010 Year 

	This document has been prepared to meet the requirements of the New Zealand Psychologists Board’s Continuing Competence Programme. 


· Suggestions for completing the form written in italics below. 
· The total report should be no more than six pages or so.  

Self-Reflective Review of Practice at the Beginning of the Time Period 

Professional Role in the 2009-2010 Year
· This section is to help a reviewer understand the nature of the work you have been doing in the last year (and, if applicable, how it this will change in the next year) and can also form a structure for organising your commentary on your reflective review below. 

· Briefly describe  your professional role in the last year, listing the major sorts of activities eg clinical activity, supervision, team leadership, advisory activities, etc) you have been involved with and, if relevant, indicating how much time is related to each role. This is at a fairly high level – probably will involve 3-10 types of activities, presented either as a paragraph or two or in bullet points. 
· Suggested approximate length – 0.5 pages. 
Reflection on Performance of Role, and Targets for Competency Enhancement in the Coming Year

· This section is to help a reviewer understand the nature of the work you have been doing in the last year (and, if applicable, how it this will change in the next year) and can also form a structure for organising your commentary on your reflective review below. 

· Useful to start off by stating if there are any competence issues that you feel form a significant risk to your competence to practice – if there are any such issues then it will clearly be a top priority to address these as quickly as possible and well defined plans to address them will be a first focus of the next session.

· Next, perhaps using the major areas of your role defined above, write a brief statement for each area about your reflections on your performance in this area in the last year, and identify any aspects of this area that you would like to make as an objective for continuing competency enhancement. 

· Be realistic with how many objectives you set – and be mindful to consider both how important it is that you address them and how practical it is that you will be able to address them.  

· Suggested approximate length – 1-2 pages. 

Third Party Declaration

This declaration is to be signed by your supervisor or other colleague with whom you discuss the outcome of your self-reflective review. This person may be able to give you verbal feedback on your review and may suggest additional or alternative objectives that would be worth  incorporating from their knowledge of your practice.  
I attest that _________________________  discussed their self-reflective review, Continuing Competence Programme, and resultant learning goals with me, and 

I have been in a position to observe the above-named psychologist’s practice and/or 

I have sufficient professional contact with the above-named psychologist to attest to their standard of practice and fitness to practise. 

Signed





Record of Planned and Undertaken Competency Enhancement Activities 

Competency Enhancement Activities Related to Objectives Identified in Self-Reflective Review (above)

· The first column of the table below lists the objectives identified in your self-reflective review. 
· The second column briefly details the actions that you intend to take to achieve these continuing competence enhancement activities. 
· Many and varied activities can qualify for this section –not just training courses. Use your creativity to figure out how your objective can best be met and record it here. 
· The third column very briefly describes what you achieved, and when, (eg., ‘Read book “Ethics for Psychologists” by R.D. Francis, Dec 09’; or ‘Attended 2 day workshop on Emotion Focused Therapy, Christchurch, Feb 10’). 
· If you are unable to achieve a particular planned activity, state it and if possible state why not (eg ‘ family commitments’ or ‘ unable to obtain funding’

· Suggested length, about a page, depending on how many objectives and activities you include. 
This table describes activities planned to achieve the objectives defined in response to the self-reflective review (above), and describes activities undertaken to achieve these objectives.  

	Work Component / Objective
	Planned Activities
	Activities Undertaken / Commentary

	Complete at beginning of time period
	Complete during/ at the end of time period

	Work component
- Objective . 
	Planned activities
	Activities undertaken (and when)

Any activities not undertaken (and why)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Selected Other Competency Enhancement Activities Undertaken During the Year

· This is a space where you can list any other activities you undertake that will enhance your competency but which do not relate to the specific goals you defined with your self-reflective review.

· The first column describes the activity, including its  name, title or brief description, how long it was (eg. 2 hours, 2 days, or20 page article, or 250 page book), and where it took place if this is relevant.  

· The second column describes your role in the activity (eg attendee, co-presenter) and can give a little more information about the content.

· The third column briefly describes the outcome from your perspective – what you got out of attending.
· Suggested maximum length – about 1 page. 
This table describes selected activities undertaken to improve competence that were not specifically related to the one of the objectives defined in the reflective review. 

	Activity
	Description of Activity
	Outcome

	Complete during or at end of time period

	Name of activity, (length)  Month Year
	Your involvement 
	What you gained from the activity. 

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Participation in Supervision

· On this table you can record the date and duration of supervision sessions. 

· Remember both you and your supervisor should be keeping notes of your supervision sessions, which the Board may choose to sight if you were audited. 

Supervisor: Name and role of supervisor (eg. Clinical psychologist, Professional Leader, Neuropsychologist, etc). Could include a brief ( a few lines) description of their experience. 
Description of Supervisory Relationship: Brief description of approximate frequency, duration, and general content of supervision (a few lines only)
Supervision Record

	Date
	Duration
	Date
	Duration

	Date 
	**hours
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	Annual Summary
	

	
	
	Sessions = 
	Hours = 


Relationship of Activities Undertaken Over Time to the Domains for the Registration Board’s Core Competencies for Psychologists Document

· This table is not obligatory, but may be a useful way if continued over the years of ensuring that you are continuing to develop competencies across the broad domains of the core competencies of psychologists. Of course, depending on the particular nature of your role and the stage of your professional development, objectives related to some domains will arise as important more frequently than others for you . 

This table shows the domains covered by continuing competency activities undertaken in each year for which a Continuing Competence Programme is undertaken. As part of continuing competence enhancement it may be worth ensuring that all domains are addressed by at least one competency objective every few years.  The aim of this table is to identify any areas which, over time, may be overlooked in setting objectives. The table includes both activities undertaken in response to objectives defined in the self-reflective review, and significant activities (ie those taking more than a day to complete) that were undertaken in addition to the defined objectives. 

	Domain from Board’s Psychologists Competencies Document
	Continuing Competencies Programme Year

	
	2009/10
	2010/11
	2011/12
	2012/13

	Discipline, knowledge, scholarship, and research
	
	
	
	

	Diversity, culture, and Te Tiriti o Waitangi
	
	
	
	

	Professional, legal, and ethical practice
	
	
	
	

	Framing, measuring, and planning
	
	
	
	

	Intervention and service implementation
	
	
	
	

	Communication
	
	
	
	

	Professional and community relations, consultation, collaboration
	
	
	
	

	Reflective practice
	
	
	
	

	Supervision
	
	
	
	


Reflective Review: Competency Enhancement and Progress on Objectives Over the Time Period Covered 

· Completed at the end of the period (end of the year).  

· This is a brief review of whether the activities listed above, particularly those related to the objectives defined by your self-reflective review, have achieved those objectives and contributed to the enhancement of your competence. 

· You could start setting the scene for where you would like to further develop in the following year, but this will primarily be addressed in the reflective review at the beginning of the following year. 

Declaration of Competence

· This statement is required by the Board, although not necessarily as a part of this document. However, it may be quite reasonable to include it here. 
I attest that my professional knowledge, skills, judgement, and diligence are such that I am competent to practice, and

I am committed to undertaking continual competence development and believe I have met the requirements of the Continuing Competence Programme in the last year. 

Signed 


 
Dated





